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The Kuk's Spirit
Mutual Respect, United Effort, Benevolence, Charitable, Gratefulness and Recognition, Dedication
to Serving the Community.
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@ Dedication to Serving

the Community

Vision
Children are nurtured, Youngsters are educated, Adults are supported to contribute, Elderly are cared
for, The less fortunate are lightened with hope.

Mission

To be the most prominent and committed charitable organisation. In the Kuk's Spirit to do good
deeds with benevolence. Dedicated in protecting the young and the innocent, caring for the elderly
and the underprivileged, aiding the poor and healing the sick, educating the young and nurturing their
morality, providing recreation to the public, caring for the environment, passing on the cultural
inheritance and bringing goodness to the community.

YValues

Fine traditions, Accommodate the current needs, People-oriented, Care and appreciation, Sound
governance, Pragmatism and innovative, Integrity, Vigilance, Optimal use of resources, Cost-
effectiveness, Professional team, Service with heart
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1. Ouwur School

School Mission

Our school strives to uphold Po Leung Kuk’s noble tradition of educating young people by fostering their
"Cognitive, Aesthetic, Social, Physical and Moral development". We cultivate students' interests and develop
their potential through guidance and inspiration. We lead by example and work closely with parents in order
to nurture students to become optimistic, hardworking and respectable people who will make meaningful
contributions to society in the future.

Vision and Mission

To become a learning organization that provides quality educational opportunities for students to become well-
equipped 21st century citizens who continuously pursue excellence.

Our students and teachers strive for excellence and living out the values of a learning organisation.

Our School
Our school is a co-educational aided secondary school established in Tung Chung in 1997.

Nestled among lush green mountains, the school provides students with an ideal environment for learning. A
wide range of facilities are available to provide students with a stimulating learning environment.

After the completion of the new wing in 2006, there are 30 classrooms, 5 tutorial rooms and various special
rooms. These include, a multi-function room, geography room, music room, art room, design and technology
room and a number of science laboratories, including a STEAM laboratory. Students can also enjoy different
activities in the school hall, basketball court and covered playground.

There are also three information technology rooms: computer room, multimedia learning centre, and
computer-aided learning room. All classrooms and special rooms are equipped with network computers and
projectors to facilitate the use of Information Technology in teaching and learning.

Over 60,000 various types of books and video CDs are available in the library. Students can also use the
computers in the library to access various educational software or search for other learning resources.

School Management

A school-based management system has been in place since our school was founded. Teachers are encouraged
to participate in school policy-making in order to enhance the effectiveness of learning and teaching.

To promote the development of the school in a balanced way, the Incorporated Management Committee
(IMC) of PLKCFS was established in 2012. Committee members of the IMC include the sponsoring body
manager, independent manager, school principal, teacher manager and parent manager.

Different functional committees and teams within the school are also formed based on students' needs with
regards to terms of their cognitive, aesthetic, social, physical and moral development.



Number of Operating Classes and Number of Students

Level S1 S2 S3 S4 S5 S6 Total
No. of Classes 4 4 4 4 4 4 24
No. of Boys 54 65 47 53 48 48 315
No. of Girls 65 50 56 61 52 65 349
Total No, of 119 115 103 114 100 113 664
Enrollment
Students’ Attendance and Number of Dropouts
Leave S1 S2 S3 S4 S5 S6
Attendance Rate 95.9% 98.8% 99.1% 98.6% 97.1% 97.0%
No. of Dropouts 7 4 6 8 0 0

Teachers’ Qualifications

Teachers' Qualification
Master or above
B Bachelor Degree

Tertiary Non-degree

2018/19 2019/20 2020/21

Teaching Experience

Teaching Experience
0-4years
B 5-9vyears

B 10years orabove

2018/19

2019/20 2020/21



Subject-trained Teachers

Subject-trained Teachers

100 B Professional
Qualification

B Subject-trained(Chi)
75% B Subject-trained(Eng)
B Subject-trained(Math)

B Eng teachers meeting
50% Language Proficiency
Requirement

B PTH teachers meeting
Language Proficiency
259 Requirement

2018/19 2019/20 2020/21

Number of Continuing Professional Development Hours

Average no. of CPD hours per| No. of CPD hours of the
teacher Principal
2018/19 58.1 208.5
2019720 37.7 117
2020/21 344 7

Number of Teachers Received Professional Training on Catering for
Students with Special Educational Needs

10 B Basic Course
B Advanced Course

[ Thematic Course

o0

2018/19 2019/20 2020/21



2. Evaluation of Annual School Plan

Overall, Major Concern 1 aims to develop assessment literacy in the school in order to increase the overall
learning and teaching effectiveness. There are four intended outcomes to achieve for Major Concern 1 in the 3-
year school development plan:

Shared clarity about learning is developed with students.

Meaningful homework and assessments are used more effectively to improve teaching and learning.
Teachers’ assessment literacy is strengthened.

Ll

Students are empowered to engage themselves in assessment practices in monitoring and regulating
individual learning.

Major Concern 1 : Developing assessment literacy

Achievements

(1) Shared clarity
e The success criteria were met.
e The learning objectives were indicated in the schemes of work of all subjects from S1 to S3.
® 93% of S1, 85% of S2 and 88% of S3 students were well aware of the learning objectives of
each lesson.
e S1 to S2 students were informed of the learning objectives in lesson, homework and Class
Diary.

(2) Meaningful homework

e The success criteria were mostly met.

e Subjects adopted tiered assignments in S1-2 and S4-5. 90% of S1, 92% of S2, 95% of S4 and
86% of S5 students know which level (e.g. Supreme, Nicer, etc.) to choose when doing tiered
assignments.

e Reports on the Exam of most subjects showed both quantitative and qualitative data.

e From book inspection, most subjects taught students to use various methods including scores
in subject folders, teachers’ feedback, rubris, exemplars to reflect on their learning.

e 81% of students can use assessment data to understand their learning progress.

® 55% of S1 students show and explain their works to their parents.

(3) Teacher development

e The success criteria were met.

e Good practices of English, Chinese, Economics, Chemistry, Chinese History, Visual Art and
ICT were shared in panel meetings and staff meetings.

e 93% of teachers are confident in giving tiered assignments to students.

e 93% and 96% of teachers can use quantitative assessment data and qualitative assessment data
to identify students’ strengths and weaknesses respectively.

e Good designs of homework from subjects were collected and shared.

(4) Student empowerment

e The success criteria were partially met.

e 84% of students know how to evaluate their learning. Students can use various means
including feedback from teachers, rubrics, exemplars, assessment data, self-assessment or
peer assessment tools, tiered assignment, subject Google Sites and revision notes to evaluate
their learning.

e 48% of students did reflection on learning on a regular basis. Regular face-to-face reflection
time could not be implemented because of the epidemic.

o 72% of S2 students tried to complete a self-directed learning cycle (from planning,
implementation to evaluation and having another plan)




Reflection

(1) Shared clarity
e The indication of learning objectives can be extended to S4 to S6 in the next school
development cycle.

(2) Meaningful homework

e As for tiered assignments, most subjects could indicate the level of difficulties in the
instructions, the parts/questions. Some subjects could use standard notations to label tasks
with “Foundation Level”, “NICER Level” or “Supreme Level” in tiered assignments.

e The use of exemplars could be further promoted to continue next year.

e More subjects became more familiar with connecting the discussion of exam results with
teaching and assessment objectives and identifying specific areas for improvements and
further action.

(3) Teacher assessment literacy
e Due to the pandemic, a number of measures were not carried out as planned. For example,
assessment design presentations could be done in face-to-face arrangement. Instead, the good
designs were collected and shared with teachers.

(4) Student empowerment
e Due to the prolonged class suspension or half-day classes, the regular reflection time could
not be implemented. It was difficult for students to sustain the habit of reflection on learning
on their own at home. Only 48% of students reflected on their learning on a regular basis.
e To further facilitate students to reflect on their learning and adjust their learning, it was
suggested that self-directed learning should be promoted.

Overall, under Major Concern 2, it is aimed to help students to develop a clear and positive identity. There are
three intended outcomes to achieve for Major Concern 2 in the 3-year school development plan:

1. Students’ self-efficacy is developed.

2. The atmosphere of pursuit of individual success, excellence and dreams are cultivated.

3. The social bonding and participation are strengthened.

Major Concern 2 : Developing a clear and positive identity

Achievements

(1) Strengthen class management

e S1 and S4 Pastoral Care meetings discussed the details of the students’ adaptation to school
life to cater for the needs of the students in this pandemic.

e The main theme was clearly followed.

e 70% of the classes have drafted their Class Charters. They have also completed their
Classroom Improvement Plans. Their Charters and Plans are to be displayed in the classrooms.
Some classes could integrate their board decoration task into the life education lesson and
successfully enriched their classroom environment.

e As for the whole-school activities, the Christmas Celebration has been organized online.

e Most of the inter-class activities have been rescheduled to the Second Term.

(2) Refine cross-curricular activities arrangements
e The success criteria were partially met.
e Teachers gradually adapted to the new normalcy. Therefore, students could participate in
different types of OLE activities online.
e Most of the club activities were adapted into an online version.




o 85% of student leaders agree the handbook can help them to organise and manage the
activities.

(3) Enhance parent participation

e The success criteria were met.

e Parents Gathering for Secondary One parents and Annual Parents Meeting, which was
scheduled originally in September 2020 and October 2020 respectively was merged and
postponed to November 2020 due to the pandemic.

e The Annual Parents Meeting of the Parents-Teacher Association was held online on 13th
November 2020 and the focus was on communication between parents and class teachers.

e Over 80% of parents who attended the online gathering agreed they understand more about
the development of the Parents-Teacher Association.

e Over 90% of parents who attended the online gathering agreed the activity facilitates
communication between parents and class teachers. The parents agree they know more about
the daily school life of their children.

e An online talk for parents concerning positive thinking was organized. Related experience
and examples were shared among parents in order to boost their skills and confidence when
communicating with their children.

(4) Use of IT platforms for enhancing positivity

e The success criteria were met.

e Google Sites have been set up by more than 90% of S1 students and all S1 classes to collect
their memories of school life.

e A majority of S1 students have their beloved photos posted onto the platform and they felt
empowered.

e For S3, time has come for students to express their choices in Senior Secondary subjects and
so S3 Class Teachers would utilize students’ Google Sites as an aid for counselling and
guidance.

e All in all, the activities were in good progress.

(5) Strengthen professional development
e The success criteria were not met due to pandemic measures.

(6) Promote peer observation and presentations

e The success criteria were partially met.

e Online pastoral care meetings have been established as another platform to share information,
resources and experiences.

e 91.5% of students, a 5 percent increase from last year, appreciated that teachers recognize and
praise their achievements. (6.4)

e 82% of students, again, a 5 percent increase from last year, expressed that they learn moral
values from teachers’ sharing. (6.4)

(7) Revise teacher performance appraisal system
e The new appraisal criteria for teachers’ performance in co-curricular activities and pastoral
care were discussed in staff meetings in 2020-2021 after the school council had finalised the
version. Both criteria were endorsed in the staff meeting.




(8) Establish alumni network
e The success criteria were partially met.
e The new Alumni Association has been formed for consolidating their connection with their
alma mater and there is good progress of establishing an engaging platform.
® An electronic alumni newsletter was published this school year.

Reflection

(1) Strengthen class management
e Training for chairperson and members of class associations can be introduced to enhance their
leadership.
e More online inter-class competitions should be held in case the epidemic continues in order
to build up the students’ sense of belonging to the class.

(2) Refine cross-curricular activities arrangements
e Student leader training program provides a platform to the participants to enhance their self-
motivation, strengthen their communication and collaboration skills.
e Most extracurricular activities have to be cancelled due to the class suspension. Although we
have provided some activities online, students did not have enough opportunities to participate
in activities to shine. Further adaptation of our current practices will be discussed.

(3) Enhance parent participation
e The Home-School Cooperation Team has set sight on developing a stronger parents
networking via activities.
e The team has gathered information through questionnaires and online surveys so as to
organize activities suitable for parents.

(4) Use IT platforms for enhancing positivity
e (lass teachers continued to encourage their classes to share their positivity on the platforms
while the Career and Further Studies Committee also continued to explore some other
platforms which may be more appealing to the students in order to achieve the goal.

(5) Strengthen professional development
e C(CPD programs of the following topics should be conducted to further enhance teachers
capacity on helping students to develop a positive and clear identity
o Mindfulness
o Team building

(6) Promote peer observation and presentations

e To counter the impact of the disruption to our routine caused by the pandemic, thanks to the
collective efforts of the staff team, there have been adaptations and creations in these two
years. Meetings and sharing sessions have taken place online whereas the new platform of
Pastoral Care Meetings have been carefully engineered to operate as a platform for listening
to the frontline colleagues’ observation and feedback to the pastoral care policies, to
communicate the rationale and expectations of the policy design from different committees to
the policy implementers in a more interactive fashion, to coordinate the policies of Major
Concern 2 in response to the changing needs and circumstances; and to collect feedback for
the fine-tuning current practices and designing policies in future. It proved effective in the
crisis in terms of staff development and responding to the changing needs of the students.

e More informal professional dialogue in the campus took place in this school year too. It
reflected the willingness of the staff team to adapt to the evolving circumstances and their
readiness to take coordinated actions to assist the personal growth of our students.

10




(7) Revise teacher performance appraisal system
e After the confirmation of new appraisal form and criteria, the School Council as well as the
pastoral care branch have been given a clearer and professional direction to using the appraisal
as a boost to the professional development aligning to our shared mission, missions of the T-

standards and the external school review. The new appraisal form will be designed
accordingly and used next year.

(8) Establish alumni network
e A wide array of activities will be held in the coming year to enlarge and enhance the alumni
network:
o To provide a forum for the alumni for exchange of ideas on academic, cultural and
social issues of the day by organizing and coordinating networking events
o To provide and disseminate information regarding their Alma Mater, its graduates,
faculties and students to the alumni.

11




3. Learning and Teaching

Number of School Days and Allocation of Lesson Time

Number of School Days

2018/19 2019/20 2020/21

No. of school days in
school calendar

B No. of teaching days

Allocation of Lesson Time

B CLEKLA

B ELEKLA
B MEKLA
B SEKLA
B TEKLA
[l PSHEKLA
B AEKLA
B PEKLA

2018/19 2019/20 2020/21

Co-Curricular Activities

CCAC facilitates the students’ different developmental needs such as their sense of moral values
and attitudes, skills and creativity. Through their participation in different activities such as the
Christmas talent show, annual school picnic, debate competitions, school tours and field trips, students
can learn to work independently, to communicate effectively, to cooperate with other people and in
addition to enrich their life experience. Students are given various opportunities to organise activities
like PSHE week, Little Entrepreneur, they will gain first-hand experience of programme planning and
leadership, thus enabling themselves to discover and develop their potential.

12



4. Support Measures

Students Counselling

Personal growth is of utmost importance. Through various schemes, we integrate all students into
school life smoothly. Furthermore, we work closely with parents to nurture appropriate values.
Activities and schemes are carried out throughout the year to achieve the above mentioned goal,
including S1 Guidance Day, Peer Guidance Program, Life Education, Behavior Reward System,
Parents’ gathering and Parents' Day. Besides, our school has joined the Healthy School Program
subsidized by the Narcotics Division, Security Bureau. The aim of the program is to foster students’
awareness to stay away from dangerous substances and promote a drug-free community by holding
different group activities.

Whole School Approach to Integrated Education

To better cater for students having special educational needs (SEN), a SEN Support Team (SENST)
was established in our school. With reference to the 3-Tier Intervention Model, students are provided
with various levels of assistance according to the severity of their learning difficulties. For instance,
Individual Education Plans (IEP) are devised to ensure particular students can receive additional
learning and counselling support they need as recommended by medical specialists.

In addition, we believe that SEN students can develop their potential and become more confident and
skillful in communication and socializing under professionals' suitable guidance. Extra manpower is
allocated to the provision of regular after-class tuition. Furthermore, services including speech therapy,
expressive arts therapy and social skills training workshops offered by external providers are made
available on campus.

SENST also actively organizes a series of experiential activities to promote the value of respecting
diversity to students. We hope to increase students' awareness to the school's inclusive culture.

13



5. Our Students

Pre-S1 Hong Kong Attainment Test Results

Pre-S1 Hong Kong Attainment Test Results

B cChinese
B English
Math
2018/19 2019/20 2020/21
Hong Kong Diploma of Secondary Education Examination
2018/19 | 2019/20 | 2020/21

Statistics for satisfying the general entrance Our School | 49.1% 47.5% 54.9%
requirements for local four-year undergraduate | Day School | 42.2% 42.1% 42.3%
programmes
Statistics for eligibility to sub-degree Our School | 88.8% 83.3% 85.9%
programmes / relevant civil service Day School | 71.8% 71.2% 72.4%
appointments

Further Studies and Employment Statistics of Our Graduates

Further Studies and Employment Statistics of Our Graduates

2018/19 2019/20

2020/21

B Post-secondary

courses

B Vocational Training

Courses

Full-time employment

B Others
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Students participation in intercollegiate projects and uniform teams

S1-3 S4-6
2018/19 | 2019/20 | 2020/21 | 2018/19 | 2019/20 | 2020/21
Total no of students
participate in intercollegiate 490 45 60 301 64 40
projects
Total no of students
participate in uniform groups 125 47 37 210 20 40
and social service groups
Major Prizes and External Awards
Academic Awards:
Contests / Competitions Prizes / Awards
Youth Impact Award 2.0
Merit Award
72nd Hong Kong Schools Speech Festival - | First Place
Solo Verse Speaking Competition
Arts & Drama:
Contests / Competitions Prizes / Awards
World Heart Day Drawing Competition Elite and Merit Award
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6.

Annual Financial Report

BALANCE B/F (GOVERNMENT FUNDS AND SCHOOL FUNDS)

$14,246,972.94
Income § | Expenditure $
[. GOVERNMENT FUNDS
(1) EOEBG Grant
(a) School Specific Grants
Administration Grant 4,217,484.001 3,925,288.67
Capacity Enhancement Grant 638,461.00 106,200.00
Composite Information Technology Grant 560,166.00 580,835.66
School-based Educational Psychology Service Grant 108,756.00 93,876.90
Air-conditioning Grant 605,204.50 263,068.96
School-based Management Top up Grant 50,350.00 50,000.00
Sub-
total:| 6,180,421.50] 5,019,270.19
(b) Non-School Specific Grant (Baseline Reference)
Income 2,091,663.77
School & Clas Grant Expenses 2,456,043.33
Lift Maintenance Grant Expenses 131,740.00
Composite FE Grant Expenses 1,160,258.15
Programme Fund WS Grant Expenses 8,660.10
Air Cond Grant for prep room of lab 15,207.72
Sub-total:| 2,091,663.77| 3,771,909.30
(2) Grant Accounts Outside EOEBG 4,143,591.001 4,578,733.94
II. SCHOOL FUNDS
e Tong Fai 112,506.00
e Donation (Note) 185,587.00
e Profit from Sale of Exercise Books and School Uniforms 1,771.60
e Tuckshop Rental Received 20,942.20
e Other Income Received 339,289.49
e City Lion Scholarship Bank Interest 547.80
e Expenditure 542,668.80
Sub-total : 660,644.09 542,668.80
Total:] 13,076,320.36] 13,912,582.23

Total Surplus at the school year end 20/21
(Unaudited as at 5.11.2021)

$13,410,711.07

Note: Please refer to the attachment for the amount and purpose of respective donation
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2020/2021 BRHEZ IR E

Bt

HEA AR $ FRRA AR
3/9/2020 | LABORAF-(50ml) 2257 x $4,050.00 | EEEEHELER FEL AR
$18
14/9/2020 TEMZ ) SO A E228 $2,860.00 | INALKAKRFHEEE | TEAEMEH
x $130 EHEIE R
14/9/2020 TEMZZ , VO9Pi HEE1EEL6 $2,080.00 | INAKARFHESE | TEEMFH
& x $130 EHEIE R
23/9/2020 | EF T ERE A | BEZEER $240.00 KIFERT T —E TS E
B9 54iR (B4 B EERT#242)
x $60
30/9/2020 | EEx T EREA ) HAZEEE1505E $9,750.00 | AfFEFET TR S ER
x $65
25/9/2020 PG BRIy ZRIE 25 100ml 1057 x $719.00 BRI AR TEAE ([
$71.9
28/9/2020 | mEEELIFERERE TRIL 637 x $960.00 et R b By AR A R
$160 P&
28/9/2020 SDB Clean Shots 70% Hand $7,966.00 ANFAR A S BBT5 B AR R E
Sanitizer 1.5ml 14& (F&250 S R s
F) x $569
7/10/2020 TEMZ ) SO A IES9S $2,655.00 | INAKKRFEEEE | HARELAREIE
x $45 IR PR P&
7/10/2020 BRI )/ VIIPI hE1E $702.00 INRERFHE S | AREATRMHTE
92 x $78 R B P&
12/11/2020 TEMZ ) SO A IE 18 $810.00 INRERFHE RS | AREATRMHE
x $45 IR PR P&
12/11/2020 TEZE ) VIS HEEISs $612.00 INRERFHE S | BAREATRMHE
x $68 IR PR P&
19/11/2020 | #4535 -R(S0GBAHEIE $8,960.00 | LKPRIEIEITEREY | BEAREZBER
)705E x $128  HAAEREEGHE | RPETHLEE
PR E] A0 i
19/11/2020 | (FrE—wkEF L& ) EFE1 $118.00 MR B - R TEALRRE
A x $118 SHEERRAEE
FHEAKH - BEREE
TR
30/11/2020 | R AIEELSE x $150 $2,250.00 RESE%4EE By AR A R

gz
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HiH N $ TRA Jis S
1/6/2020 "B ) SO AR 1S5E $2,700.00 | HFREREHEEEB | ”RAREAREIUE
x $180 BT VY&
1/6/2020 | {EF2353DIIAS 15 56 x $440.00 I SRS | AR AR At
$88 KEBEEBEHERE | HEmE
JER
21/12/2020 | Dr. Cleanfi#5H:F450ml $6,300.00 | EEEESAERATL | THEEEAHEH
2255 x $28 AR s
JER
13/1/2021 "EHIZ | SO A IE365 $1,620.00 | SFREREHEEB | ”RAREARBIUE
x $45 o s i PiEYr&
13/1/2021 TERIR ) VIS hEOIEISE | $1,224.00 | INAEAFHEEE | BAREAIRME
x $68 TS S i PiEYr&
18/10/2020 | —. FE-LEENEREETRE | $11,868.00 | EZEEE(EZEL) SRR AR SR s
=4 g - DAhnsspriEEE4
[ 2R - BB EERE TR x 3 HIPERE » TR RS2
4H (81,128—4H) / {E{H$3,384 HyUEPEYE
Ja 55 L e R T TR R R
IL x 156 (652) / {E{E$180
L REE A EELE
[ 5 L A A
500ml x 15 (123%) / {E{E$160
[ 5 LA B H HIE FE450m] x
156 (123%) / {E{£$400
[ R L R R RHER
500ml x 158 (123%) / €1 $400
= — AN —BEEET R E
Ja 55 L e R T TR R R
20ml -ffiRYERREHT x 174 (B
FE481F; $9—14) / (HIES7,344
21/12/2020 | L¥HEEE27{E x $650 $17,550 Samsonite Asia T HESEEALFEH
Limited
18/1/2021 | FHABUER A= (H $48,650 B 5 B T AR B R
Sinopharm Tech Medical WAt RS =
Supplies LimitedZE ) 7004 x
50H x $1.39
2/3/2021 "EHIZ | SO AIE 18 $882.00 INRERFHEEE | AREARMTUE
x $49 BT VY&
2/3/2021 PR ) V99 thEE 13 (HE $648.00 INRERFHEEE | AREARMTUE
B8 6% x $108 BT PiEYr&
5/2/2021 SRS EEE R AR AT | $9,775.00 | SNREAFHESS | BAREARRMGE
R A5 57560 (—/L10 Bl L PiEYr&

F) [(575 x 10)/50 x $85]
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HEH AE $ RN Jishs
15/3/2021 TENR ) RACE26H (— $572.00 INREERFHE ST | AR RIS
A10E) (26 x 10 x $2.2) TR MiEr&
17/3/2021 | Centralinfh A—/fH BRI $9,600.00 | EFKEE(HEL) RIEER AT A
FH 96 x $100 TR > DURESA
lin]z9]
22/3/2021 CBgezElr ) EFE2ARX $98 $196.00 HH{E R4S, BBS K | TE4:RTE
ORI e R RS
BEEGHEEE T
E{j,ﬁ.
30/3/2021 | RHUEETFCRZEVERAH $800.00 HEEREESEE | BAREERME
(Broad Tech)4= EE MK A 15 LA ETE | HEME
82 x $100 i
15/4/2021 "EMZ ) ACIE44E (5 $2,640.00 | INAKARFHREEE | BAREARZEE
e —f255) (44x25x BT P&
$2.4)
15/4/2021 TERIR | V99 thEE 18 ( $1,280.00 | /ALK AEBREEE | RAREAREDUE
¥ 4%EFun) 10 x $128 BT PiEYr&
27/4/2021 (A=t ) EinsEss $1,560.00 | sEfiHEIFRE TRTE ST 4R
265 x $60
17/6/2021 "EHIZE ) V99 Sports HERERL $1,536.00 | INAKAEHREEE | RAREAREDUE
AN 1R08 (SR ; Bk m BT P&
) (120 x 5 x $2.56)
17/6/2021 "EHIZ | VIR EESOE, $864.00 INRERFEE ST | AR RS
(FHISH ; BEFAE40) (80x 5 x e PiEYr&
$2.16)
17/6/2021 "EH%R ) PEOE208 (F $1,150.00 | SNAKARFHRESEE | BAREARZETE
25 ) (20 x 25 x $2.3) TR i MiEr&
30/4/2021 | SEEIHEE R EONZEERE2021F9 [ $1,000.00 | fHLEEBHE] (G895 [ REAf A R R HES
507 x $20 HE RN E e SEE NTNEE
2021 E HiHi#) 2021 » fiZZEER
Gkt TR SRR
14/7/2021 4860057 x $5 $3,000.00 PRELEGHR TR | RAREA A
HESEGEBAMR
INEIEE R
22/712021 | <%HF5$15,0000957 2 $15,000.00 | EEEEZHESAE | SEE4ES2H TEY
A BREASTEES
B ) hE)
$185,587.0
Total 0
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202020215 BB RIERE(CEG) &
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RIfERE Frg s EE TR E
PRREERIBEE - SERMERATA | SMEBERIIGEIRE i E NIL NIL

SRR s RO T RRAs -
T BRSPS E

TR 493.5 NI B 550
- TR A -

20



EELFELEER © $530,000

88 MR R MRS (2020/2021)

REFEFAS : $0

ARELFLEER ¢ $530,000

it 42

H - . A S s | ZEEBE - B
C H WS/ TAESESIRE Piifiaar? FrEL R P PGSR ®
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